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1. Introduction

ducating exceptional children is a
complex and multidimensional task,
particularly when studentspresent
multiple disabilities simultaneously. In
such contexts, educational systems must
adopt evidencbased strategies and
policies to ensure the most effective learning
opportunities for these childrenrChen et). al
Among all the resources in this process, teachers of
exceptional children represent the central human
element in organizing, implementing, and sustaining
educational and developmental programs.
Job satisfaction holds a prominent position in
management and educaial psychology. Scholars and
productivity experts emphasize that improving job
satisfaction can significantly enhance organizational
efficiency and human resource developmémtredy et
al . ) 2024
Professional qualifications wabe defined as the
accumulation of abilites and the minimum
competencies required to perform occupational
responsibilities  effectively. These qualifications
typically comprise technical and procedural skills that
can be acquired through training and pssfonal
experience Nlo u s a v). Beyéné Zualifications,
teaching
capacities to manage and execute teachingdeeaks
plays a crucial role in shaping their professional
adjustmentand at i sfacti on. High
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increase resilience against instructional challenges and
promote engagement and fulfillment in teaching

(Tschannen Moran & Wool fol k Ho
Gordon et al., 2023).
Another vital psychological consict influencing
teachersdéd well being i s comp
fundament al el ement of sel f ¢

awareness individuals have of their capabilities,
relationships, feedback from experiences, and the

cognitive capacities that shape theite performance

Bt Gwen. ,the®0 2cBnceptual
foundations, teachd¥sas key implementers in the

education systeénplay a pivotal role in determining

the quality and success of educational outcomes. Their

level of jab satisfaction has direct implications for both

the quality of educational S
academic achievements. Therefore, understanding the
determinants of job satisfaction, particularly among

teachers working with exceptional students, is of

critical importance. The present study sought to answer

the question: Do professional qualifications, teaching

self efficacy, and competence
predict the job satisfaction of teachers of exceptional

students?

2. Materials and Methods

Thi s study empl oyed a descr
research design. The statistical population included all
- . teachers of exceptional students in Ardabil City during
0 eelafc heefrfsioc a 0 g | i eyfe$0233084 acdddinft ehr. Using stratified random
sampling,20 t eachers (97 female anc

selected as the study samfafa were collected using

in8 IRy stéhblardzed indtrunfehtd: T cacy
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Teacherso Pr of e s Questiamraire
Teaching Sel f
Professional Competence Questionnaikdéinnesota
Job Satisfaction Questionnaire (MSQ)

Dat a anal ysi s was
correlation coefficient and multiple regression analysis
to examine the relationships and predictive power of
professional
competence

perception on

qual i ficat i o mselfefficace parceived gompetericd ane prdfassiomat vy
t geddifications age dn ofdey b
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Qua Rasilts cati ons
Ef fTeach er @ibessen iinoTabida i rpg of essi onal

qual i f
0.30), teaching se f f i c=a0eG) anfd dmpetence
perception (Db 0.34) positive

c onducrbleid pretiding dhe jph satiffaetmm of teachess of

exceptional students. Also, the obtained betas show that

in terms of predictive power, the variables of teaching

al
sfacti

sat i on

Table 1. Beta coefficients and T significance test for predictor variables

Predictive variables

Non-standard coefficients

Standard coefficients

B SE b
Constantvalue 3.87 3.56 - 1.08 0.270
professional qualifications 0.27 0.04 0.30 6.75 0.001
teaching selfefficacy 0.34 0.06 0.40 5.66 0.001
perception of competence 0.32 0.07 0.34 457 0.001

4. Discussion and Conclusion

The present study aimeditvestigate the predictive role

of professional qualificat
competence perception in the job satisfaction of teachers
working with exceptional students.

The first major finding indicated a significant positive
relationship between professional qualifications and job
satisfaction among teachers of exceptional students.
Professional qualifications also made a significant
contribution to predicting job satesftion. These findings

align with the results reported by
Sepahvand
Smet (T2Mi2sl )suggests that
gualification® comprising an integrated set of
knowledge, attitudes, and skillenable them to
facilitate students?®d
intellectual, and spiritual development. The broader and
more updated these qualifications are, the greater the
sense ofompetence and satisfaction teachers experience
within their professional roles. The second finding
demonstrated a significant positive correlation between
teaching self efficacy
self efficacy
satisfaction among teachers of exceptional students. This
observation is consistent with the studies of
Ghahremani,
Abun (2021) Erom a theoretical perspective, as
noted by Robbins, job satisfaction represents a positive
emotional state resulting
and its attributes. Consequently, when teachers possess
high self
to address classroom challenges, maintain positive
interactions with exceptional students, and achieve
instructional goa factors that collectively enhance
their job satisfaction. The third finding revealed that
competence perception haa significant positive
relationship with job satisfaction and plays a noteworthy

a

& MoXnut aezte railand 2(022@yiBohment.

p h y s iplanaihg, ethica,candgpiofessioaatrazdountabilitynis,

ef f i c acgyeatdr abllity e f s

role in predicting it. This outcome corresponds with the

findings of Rusmayanti anad Salddi Q202 2]
egtonsl,.. teaChi3)ng self efficacy,
In interpreting this observation, it can be stated that
teachersbd pr of & pasticutanya in
curriculum planning, ethical conduct, and professional
responsibility facilitates effective teaching and
meaningful communication with students. Arosg
perception of competence thus allows teachers to
perform their duties confidently and efficiently, which in
turn fosters greater satisfaction with their work
Such satisfaction tends to reflect
imprevancehteim jébtypep prombtiensogpoitiesy and

the overall organizational climate. Therefore, enhancing
teacher sd 0 espechlye ine educational

compe

soci a
to strengthen job satisfaction among teachers of

exceptional students.
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