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Abstract

The aim of this study was to investigate the effect of
justice on organizational commitment with the
mediating role of organizational Voice in employment
of the Sports and Youth Department. The study method
was descriptive and correlational (SEM). The
participants of this research comprised all the employees
of Mohaghegh University of Ardabil and 200 samples
were selected using stratified random sampling. Niehoff
and Murman Organizational justice questionnaire
(1993), Allen and Mayer organizational commitment
questionnaire  (1999) and Zuhir and Erdogan
organizational voice questionnaire (2011) was used to
collect the information. SPSS and descriptive method
(mean, standard deviation (and inferntial methods
(Pearson correlation coefficient, KMO and Bartlett test)
and LISREL software was used to analyze the data. The
results showed that the direct effect of organizational
justic and organizational voice on organizational
commitment is  significant. In  addition, the
organizational justic indirectly affects organizational
commitment through organizational voic. Therefore, it
can be concluded that the organizational justic and
organizational voice may be taken into account as one of
the important factors leading organizational commitment

Keywords
organizational justic, organizational commitment,
organizational voice

*Corresponding Author: Nasrin Azizian Kohan

E-mail: nasrinazizian@yahoo.com

Accepted: (08 October 2018)

LXVES

O L Gljle ey cdlie Uy Baa b sl Giagh
L;,L'J.wl OUI? 9 ui‘;)‘” Jf e)N Ol&f)lf o R L;'vLo)‘L» 5\5] dwﬁ“’]}
9 Nusod 98 5| (hnogi gk pll by Lopdy Gygo Sl
woles Jals imghy ol ilel dmsle g (o)l3le SYolae by, 4
ool 5155 31 (55 Y1) s ool bl 5 3 JS b o515
@ liges odlo (Bolal (g wiged gy il o2l b g (90 Jgin
5 Bt Slojle cllas gl doliiiny Was Ol & VP po
5 225 ol lil 5 (1899) ple s T lojlo aas (VAAY) a5
Sl cdS HlE eolaiwl 3y50 aosld 5)916"? Gy (V)Y glegsl
0ke) o Lol (sladyy SPSS 3 o jl laoslsy Jibos g 455
KMO (g0l oy (Stnsod g p0) ol 5 (3 bl Bl 5
ozl Lisrel 1380 o5 5l b pusito oy bl (giladio (gly 5 (<)l 4
ol Jblize Slojle sy Slojler slgl watitane 13l U5 ol .05
s B Glojlo ey Glojlo syl b 5l Glojle cllis piran
Gl g Glojle e cdS ams ol o oplply Dy akiene
Bl (oo (Slojles 35 b Lo pe g e sl pite I Slojls

o ile wls”
Slojlo cslol ¢ slojlo do ¢ Slojlo cdlue

RS Obj23e oy 3 Powmnd Dy g5



WAV liasj F 8 ylasd couidd Sl ¢ ojys Copdo 13 (63,8 sla sidgsy b

e QB Gl 4 oy 35 4ol s

@ eliwd lp Inj cwl @l ol oy Cuonl boplejls
Olxde o Lalgy Wb Gepel (1B laes )3 Slojl Slaal
obwd w5 Jl b & Wl g S @ ol o LS
Iy 295 ol (g, o o) cacaed o g nly & Aslgn
O med) 1S ol glejle B gp sl sl o
SR J S & WS o gl (V2 +T) Ggutigesl (VY
) 4y plojls cslas] Jylos doplojls dan 53 3bse (£S5
Slojls celol Ml 55 a8 el IS 115 15 ooyl o ISl
e odsh gl (Yoo Mol 5 S ) 580 enel
1y psrde ol 52,5 oo |y Igl @Ml (VAV+) 7 ez 0
Flao S8 b s e IO 455 0> 50 &
lol (Y+01) TS 5 Syl 08 iy «3lel LB
Sl a e @iy 4 polpel 4 U preal ) Slojle
SlodyS Gy lojls S L g b palus (il eS8l
by 13 6,8 1) Slojlo calgl (VAAA) i 5 b 09
ul)Ua...:l )I C)l> 9 0dg duLtblf] 9 d)l.a.a}l aS MI.}LSA ‘51
(03,5 iy ol o o 5 bie 38 i
g9 ol yoieles L5|9T (@ iboo dad Loyl s sl jolats
4 iie slately | olial 5 05l cblis (ol 28 1l
g9 sl (@ 2ibnee Slojle e 2)50 53 Jai okl
5 Loyl o a8 (5,8 pl booys |51 &5 ol alingd
bl & sl (uhlSen b plojle a5 4 Sy (il ks
Jlos am oo i sl ledag @i iy e
B & e Bl S 5 adlisiy 1) 4 oSS
Men 5 Sl5) 0,5 0 e Slogena CoiS
Olpte 4 LSS 6‘5] a5 >y M (VoVF) Y gly (VoNF
dan ggu b Il By S g 1) Slojle ()l
Ol olnl s (WS wllas cdly oy Lilojle
M ohen 5 $YS) 05 )5 dri y50 g0 g (sl
elbosy) 5 ks 10l o 45 gl )3 by SIS 1y (Y++A
0 S e olojls Blae g Mt 3y90 3 |y 355

10. hames

11. detert, burris

12. hirschman

13. eisenberg, goodall

14. van dyne, lipman

15. zhang, huai,m, xie

16. zhao

17. nikolaou, vakola, bourantas

oo

Ay sl lglojles dlie o 5 (ol ool (165 s> 5
(WlegyS) Ml QUL Slojle s wlaal 3 4
& Sl oy g S Slojlw aw (Vo)) ML
ize S Fee Jelse i eSS (6 ol
(Vord Foley aagl S cyijls) S50 guone liilojls
Il d2g 3)90 godge ALBIS amd 9> (b > &
e g ol Y+ Y (oasf) a3y ol Sng
Ol 8 Wb (5 (o5 |y Sl s (1A0)
il g plojle ay Capns (LS (6515 5 (St)> aBMe
(YN8 T gylalad) ams e ol 1y clojle 5o oile 4 Lyl
28 (VoY &gt quanlpl ilowssl oS yuls) 51 85 & sl
Glaal g qlojle by 268 wie)ls" oS Wb o b 1) Slojles
Slay (Bl plojl gae plyis 4 45 o)l Llos g alis o
) el 2a (V215 pgylelad j1 J&5 ) V432 ulo 5 ]
4 S ble 5 Sy (Suulg)sible ages am 4w &
(Wl o o 355 sl b 1) g3 4 (oo 4y clojls
ol & glole ) aile (Bl (sl (bl o) petie So
5 (Mbie Ll lojlo S5 da 2T s 3 L
o9 wslae p e S8 Sedil g bygk @) slxin e
Z ogdaila) ol 03,8 a3yl 0ylsl ol 3 il
Olojlw 3 @)y (Kiuuly ylojlw 4y lojle 4 dpio )3 (V< +A
loiagh @l Sy @ ol Cogae jl g o) el
03 i 3l alsely b Slojls e o8l o ) (S
Slojls sugped By (VN o en g (lie) (a8
(V¥ by wn 0gld) (Jad oShes g (V15 oplead)
5 At e Vet Yl 105 (65l S 5l o ala,
35 (598 (Sl i3 o ploxl (g iy (B lojlus b &
|y s & i (23 ol g 0 B U olojl &
(VWY el 9 58 (Yoo ¥ &S g d) djluso 2l
O Jolos pad Jelgs |y (lojlo aas y Jige Jels
Jolos alox 5l S oo s Slojlo Jelgs g (Slojle
Slojl (slgl )38 o 36 Slojle sams 5 a5 Slojle
(F) &) e 5 ologs)

. gruman, saks

. 'warner, hegtvedt, roman

. allen, meyer

. leephaijaroe

. masreka, osman, ibrahim, mansor
. handlon

. Shiuan , dyn, Relley

. freund, carmeli

. thomas, whitman, viswesvaran

O 02NN B W —



a4 e il sl slalaly G5 b Glojls saes 1 s 13 208 ez e

5 b pig PR 4 lal coley gline 4 Lujy e
AYM GBbe) casl Glojls o)l glhe o lasely
5 bagld 4 dag, e L(WAY (1S5 5 cpdlesiiw
@iF 5 vawass Ol ol Gub il S ok o)lil laayg,
Moy e 3y ¢ Jola Cllas 398 0 (65 e @lie
g Comlas g @2 (fie Blao (e a8l pS (0 0 3,
5 B el) 298000 S e (g5 Jols pln 3 o5 ol ]
Lo 5 1 355 S ogil 5 et iy (slaglsle
5 s WS o (M g 03,5 e sof g (Slojls (6,8
el g ool Sl jel )3 1) LSS ol g 1y (sl
¥R (e g oo k) 55k Liallgi
Slysio b oalaly (0 (dgame Cliiiss pal slodlw )
bl el sy BB cal B plad] 3o
25y Slojlo syl 8 lgie b o Gados 5 (VoY)
Slojle sl lioyd o & W) oS ool 4 Slojls
Cute by plpde 4 slazel (655 (2be b (Slojl s L
(obuold (s ol lasy D)l dexg Hb xe g
Slojlo e 130 plyie Lo (iag )3 (V410) ()6
il cllie o a8 B does opl & Slojle Ags y
gk 53 )3 2929 415 (dre g e dlasly Jlojle e
oo o 1l (WAT)5gh 5 Ly (slbanls o0
S daly Slojle clie g (LI Slojle s
clis o ol (i gldlis o (WAR) s e .l Hl)E )
5 Cate bLo)l Glojls 38Mee 5 Glojles glyl (lojls
(OWYaY) ooy Jielows! g jliwgd pisred .3yl 3935 (gyloline
g 1ol 2 ol 586 g Sl cllie gt ko gk 5
Slojlo cllie o a8 B, dont opl 4 LS, 5 Shae
Gl g g o)l 292y o me by Slojlu (gl
Sl cdlas g daly Glie b Jiagh »» (WYAY) 035
Wxl ol 4 0ad b ey Slojle e b ead STl
Sz daly Slojle e g Slejle clie o & N,
o 3 (VW) ™ el g 00 ol JlaS (Sl e 010
ol Glojle i g Slojlo el oy dally plgie b s
dayly Sbojlw a5 Slojlu clie (o oS N, oD
Olsie b o (iagk > (VoNe) o )l gy I g
ol & Gljle O e iy ples 4 Gljle cdls

24. frandle, ruiten, kelliher, hiely
25. Mahrani, Kamaluddin, Takdir, Ansir

WS (oo Mp oyl R 25 i by 5 lojle
295 35 QU Glojle (gl (Y41 ) an 5 Lulogs)
Sl Slagm i 3 S b B else b cos
Mg silamn i sglon) ol e sl
25 & ond pbl slodaghy elol o cul (Vo0
eslowl Gliwgs) )l pudtis byl 55 LS Slojl
Syl Glejlos cdlae (Yo V+) Wogis g (6,06 .(IFAY <ol
9 e b plejl 3)8 0 (39 dlhate (ogad )3 2L,
2 S oo iog (Shal iz 4 gl 53, o STy
oley 4 Sbjle allie (V) Sy S cayye ol
Jstue oS (o3,8] wlolidl 5 Slojlw (il piuww ;> Bla!
5 oyl e bbbl jewasd s (gile ool
Slejls clis a8 Kog adixe (YY) 7 ISHL 5 wlag
Ol pousS 53195 oo 45 Ll gy D3l y3 1) yob ol Wlgs e
e 5 i 55 58S Sl ol e > et
Sy gl o e o Sy oS Lllojls (Yeo))
3y90 53 Bl Iy 013l a5 wims e By9p |y o )
ol 3 ol & sede el 5 djlue Spale Pl
S by 5 ol 4 55 Gpate L]l o o)
Sliaio o 4 (Jlesho i 5 gblin 115 pl] (S5
AWsle 35 mle Gaass sladygy il o panass 4
il plws iy b o slaedglie 3 iy 5 Canl
2D Al cuby g Bigdd WS (e Cule) | Slall
a4 Sloy x5 g deky a0 1) 055 slron] 5 il las
XD Fasla (YO (LS5 5 dlag) 22led ol el
s3lmal 1) QLSH CsSu(YF Tl ol 5l g8«
oS Gkl eas STl e o as p gliedin
2 aYolel glaylidy b US)S By m AiS o Chogs
» g cuedl o el (o Wade gngy olojle
Cawd Ty lojle 4y 395 dlasisl dad oo cuwd sl 4y (lojls
WSS S Glojle Pluw 4 Cund Lidd o a5 g 03D
I aw Wl Slojle cladosys (VW) Ko g ELd)
clis (i clie cwl sdd Ly Slojle cllae
Slagdss (Yo Ve TSL) lodglye b Jlolss 5 (sl 4y,

Dy S yeie (omjy Als p Slojle el 5k sl

18. Rahman, Shahzad, Mustafa, Qurashi
19. Nadiri, Tanova

20. Whiteside, Barclay

21. Harolz

22. catin tan.

23. Deconinck



WAV liasj F 8 ylasd couidd Sl ¢ ojys Copdo 13 (63,8 sla sidgsy ZA

ol odlaiwl (VAAY) (yoyge 5 Bores dolidhuyy I (Slojlus
el dilge dw 5 ot Yo cehls aokidusy ol wcad
5 Saes) Ml ol e g ol g,y s (i
0 whie ,d dolidiwy dw jo ()18 0y (VWAV ) Kan
5 0351 (B) dlge MolS b (1) e MolS' 0, ol a5
) (#5539 Capde Gmaaste Aol 4 badliduy 2y
49 9290]] Vo b Slosie el 6 )3 el bl izpen
Sy s dslore <JAV o/2Y < IVE El5g S WL s
Sbl slesgySPSS 53l oy 5l aoshy Lo 5 4z
) il 5 (sl Sl 5 5:Ska) nos
sildsa sl 5 (i)l g KMO (90l oy (Staad

A oalawl Lisrel j580 o5 5l b puste oy Laily,

oRgj Al

S 5l as ol s g)lel dges (Bl Cames oleMb
(Aoyd YV/0) 45 Y5 5 350 (1o)d VYD) L5 WY Coin
Jold byt oy (lapadls (V) Jgir ) 009 05
Sl yiie o (Sised (o Slo g 5kl il ool ¢, Sbo
ol ol 1) yimgs

Gl pio 5yl linl Gl ool 1 Silo o Sinwod (yuyilo Y Jguda

Sl sl

) Y Y sl 2.
s it | |
AR
V| e | e | ovya | sre | €0
Sl
cdlae Y

Voo e | ANE | save
Sbojlo
e ¥

) WEY | VA
wlejlw

5 pho 398 0 odnlin Y Jod> ;3 oS 4eSlen
5 ook (FY/AD EYVA) Slojle (ol 3,lulesl ol ool
Sl 5 (PAIYD EANE) ilojlo cdlis 5wkl Cilpocl
2 Omited Bl o (VIVO EVY/FY) LS Slojle sges
el e b Slojlo sl o Yo gt gl Lol
IEY) Slojle aem b Slojle (sll o (pS+ ) a= +/¥)
a= +/¥Y) Slojlo doms b Slojlo cdlie opy g (p<+N a=
)3 3929 5l gne 9 Cute dbail) (P=+)
LGy slapsie (39 Jly (2% Gia i
oL @l 85 15 3,50 KMO g5l 5l eolizl

daly Slojle @sSaw 5 Slojlw cllie o &S Ay oD
Guizs ) (YO) P log)l by ed s gy ke
@ Glojle 2 g Slojle ©gSu o daily (lgie b g
oS dlal g (dble apad o &S Bl s don oyl
(83505 <ol yl3 3929 Yy dme g (e daly Slojle
clis i olaie bodgd iagd 5o (Vo) Vol (4,87
@ Slojle @ )3 (B o> 5 Slojle wa (Slojls
b Slojle e g Slojlo cllas (& Wy o
D)5 3939 Jd ize g (e dlaly Slojle oS
olejle sl Slojl e lasely 5 coonl 4 @25 L
» e opl Gboe Gl oy (Slejle Slaal 385 4
Slados & Lol .l Jo)8 (ool cuenl I lojls
O 4y eS¢ Slajle da sl G o sl BB
@ Slojle cdlie K5 Byb 5l g Wl aslyy, Slojle (ol
390 Slejls o Gizmen 5 Slojlo sl o Ol ol
4 U cwl oo o Gideh cpl 1 sl €8,55 518wy
S5l b ol 245 sl i b gy
Jeo)l gl (Ul g Gasg JS o)l o lojle (ol
oy Slojle e Ll amd gusl Vg cpl 45 g 351550
R o)) el Gllex g (Byy9 5 o)l LS
pcdlie 136 55 Slojle elal LT 5 S0 b T Libojls
)15 (elbanly (285 LS, ol ilejl s

oR9F 99,

Dhg) & (Sharen g9 5l (Arog 3u80 cpl bl ()
Simsss ol obel dnols 13l e (SEM) o)kl & Ysles
Jad)l il (Ulgz g (3559 S5 )l QUSHE (ooles Jals
Oy 3l el g ()90 Jgdor (bl 2 48 290 (485 V4Y)
A ol Ve oo 4y (gliged il (Bolal (¢S diged
A oozl 3,luikisl delidius I odld (gyglaes (ly
R ol I Glojls aem sloodly (5yglaex sl
s aslitup cpl b odlazul (VA ple g T Slojle
)b s (oM o ¢ ible M dm s g Jlgt VY
& bgpye sosly yslaes sl (VAT oLils)) aib oo
A odlitul lojl (glgl 35kl dolidiun s 5l Slojles (clo]
g am) Ml wbug gg gl 5 s gl
clis 4 bgyo sloodls d)siéo.} Slpog (VoW Bgs)l

26. deniz, noyan, ertosun
27. Ghasemi, Zomorrodi, Akbari Nasab



A e Slojlo Slol ldlawly (585 b Slojles dews 2 clae 135008 hiuje oy

b odly g Jloy cpicred ool Gimgh slaodly 04 e aslitwy gy KMO (yg0jl asls jlaie a8 sl
9 Ny )5 )8 (uyn 290 (SdS 9 (N (b)) bl Glojlos e saolicin yy gl /A Ll (Slojlo
JLO)J )‘ L;B 4 ALY (—Y 9 +Y) L;o)’l.g O l.m)M L;A‘.J(S Glo.w 9 <1AD lg).gl).g Ls"“’)‘“’ d‘g] ddvola.wa)).’{ ‘_5‘).3 9 +/AA

g laodly o34 Jboy 5l s a8 sel cawd 4y o140 51y gl ()ls ne

&elae slyl
1%
A% ’[ (il slgl
A [PESRPTN
1ok hble sy
£ :
I yaloms g
1A
ol agad

Chi-Square=29.33, df=24, P-value=0.20803, RMSEA=(.043

Ui ()3l Jre 3,15kl (uess olps LY SIS

7

%
E
&

4lags £gi glyl

(

Chi-Sguare=29.33, dfe=z4, P-value=(.Z0803. RMSEA=(.043

Ui 6ol le e (gyld dxe dlael Y JSUS



ywyay uL.....o) & 5 ylod G Jlo (959 Capde D ‘_5.))4.)15 db’c):“”’ﬁi

'

SMo slopiio p o i (Sl yukite pudtins g paiits Ol 51T Joi

IS dme DAV RIACERVAN Yiav AT Slojlos dgas 4 Slojle cllie
I gime - Y/o¥ -/Ya Slojlo sgm5 4 Slojle (slgl
b Gxe - YIVY AN Slojle cglol 4 Slojlo cdlue
Ohogy Jae (Sujln ghaasis ¥ Jod
X2 df X?/df RMSEA CFI GFI NFI IFI
ya/Ny ¥ VY o/ ¥Y -/aa -/ay -/20 -/aa

By el S lsie 4 QLS lojle aes 258
@) obj cute glassly (LS Slojls see i
&dasio Jolse 15U Cod 0 295 100 b 5l 5 5,05 ol yen
S )8

2 Slojls cllie it Sl ol i (et opl gls
Sbuiagh gl b wxd ol ol jbdne Slojlo see
(V0) ohlSen 5 glosy (V40F) ollSen 5 (ol
e (V) 0 5 Sl (ITAY) 0315 (e g (g35Y6
gued Slojle 2 g Slojle cllie o cute daly
A3l e

Sl (b o)l (S plyie 4 Slojle s
Ll b plojlo 0> ) Yghue y58 5 | QLK S0
Slodglye 9 gy (e cllis dmy dw gy 5 Ml o
e Jobo 33 GUS) 03501 g (W lise oS AL
13 6yl 36 i

s syl j1 Sy (Staned (e (1:50ke duslio |
Al o &S 85 s Gl Slojle e b (Slojles
2l U e iy e cuiy @ Sl e
5 losglye cllie cuip @ ol 5l G g 3yl Slojle sgws
9 cdlie )8 o il Slojle dew p liug, clae
@) Mibe 38 ghe » byl oS G
gy Clas oS Jo ) (50003 9 B> | ol Jlaybo
A 050 Gppo Slojls g > & Lol 2
St (Stsed daly 292 (Glojle e Liile) 258 o
R iz 5> Slojle e Sl g (i e ol
OUSH a8 S g e @ly 5 . sl o ol 55 K00
e ()5 81> Bk | 395 (sl @l il (lalgs
5 dib o lojlw jo cllie g Glail (yilsd yolwly 35

ool ol Sl g S & sl STy 5 5

2 p Sljle Al miits S VL Jodo 4 2295 L
Slojles (slgl mabitn il 5 (t = Y/OY) o)lol L (+/¥A) Slojls
e puditane St = VIOF) o)lol L (+/YA) Slojls so
daw 3 (= YY) o)l b (+/7V) Slojl (gl Slojls
2 Pl Orzen D jblas g cute PS40 (gl ixe
all b j Gljle s Glojle clle it
ol jl> im0 (+1VY) Slojlus

o padls sl ead sel Juo (3l oliee (sn Sl
sl cpl b oolatwl (Ye)V) oM bawgs o (Byme
(el hpdy BB Y 5l a8 polie o) x2/df Jolis
A5 iy polie a5) NFI CFI GFI gl asls
0adld g (Cwl lagh o8l culie (Bl 0L
calie B3l SOl /oA 5l S yolie S) RMSEA
2 5530 Gleeadld den oS Wil oo sl Siaggy oSl
5 cwlio B3l 5l Jo bl cnl 2 g 0392 Cgllae b
el J13y95 0 (glas

S5 4o g Sy
ey Slejle e 8l puyp Baa b ol gy
olal S, s lejle elyl ol abawly i b lojls
Jebs @l sl oad plxl Jod)l sl (Ul 5 15559
Lz g Cuto dlayly (imgdy (gboyusio o oS b LS laosld

piims g ealiwe OlSL piored D)l 3g3g gyl
Canl Jd xe SMo pustio oy i (gl puitio
SubSS e JI G ol @ Gljle s
a9 9 3 Sae Jalge ez 5l g plojl o (i
Sagore 9 Shal 4 oliws 1nj il gilae plojle
Olejle GUSHE s 5 (5)blg 4 (b (S bglojles
Jus @ wlaal & syl bl &8lg j )l




A e Slojlos glsl labaly G5 L (Glosls sged 2 s 3 508 Slieje s

ORIy pla il e i bl glae 4 ol s
Ehlogty b3 5 5 ) i 355 ol glly 3 3
olejle 53 iile 4y HLSH bled wilgs o US,I8 clalanl
A iol33l 1y o] Slojle daai 9 03,5 walyd |,

» Shjl clas oS ol lis iagh ml iored
55 ek nl 2l ildstne g malne 1B lojl (<]
Sro g (ITAY) o3l Jeslowl 5 jliwgs gl @l b
ol g Slojle cllie o cute daly e (VWR0)
S g domi nl a2 Ml suer Slojle
& il glio & oy 4o ol & U &S b
2 Slejle Mlse @ly ) 9 2580 @iy leliate JS5
;)y»L;c odl> ua.~.a.’>u 39‘“@ d)w &S L;JM) Ul)""’ dL.m
N ailpd o ) Ll b Rl Slejle ]
U o]y closler SMSuia 390 5 b e b b 428 o
5 olojl 4 38 lmonl 5 Sl by L og 0, )
e olply ules Sloy @ 38 ohlSes (pizen
il 3 Slojl cdlie STl L SIS & S domes
T 4 plejle ojs 3 098 lila Wl )y (g pie A
N

pains e Sl a0l L Gimeh bt wolyg o
Sl sl Bk 3l Slejle s Slojle cllas
Bk 5l Blg e Slojle (clol & xe s Cowl ls e
S Rl 4 e LI Sl cllue 38l
Slojls (lnde 29300 laity cnlpl 295 gl lojl
Iy Shjlw cllae ((LSH Sbojle aped Jugad Cps
b i 295 e Cute ysb & QU Slojl (sl 4
& Lg)gj S9 b oSHE lojle o Slojle clae iol58l
drwgi 9 Al e plojlo ) albate claad 5 bl L
Wl )5 Glaoje y3 QU peitune o 5 g (lojle
sbog) 9 glojle Copre 2edie dhide nlply 43
4 Cund OIS pglle 5 petee dpad g > Ol
Byl Sl enl gyl il s 1y oY byl g5le clojl
a4 obojle p» aYole oo 0,5 palyd b g ais sbol LS,
Weoj QU w3 glejle mlie 5 ©)8 @iy bl
S ol ) Ll lojls sgss 2ol

ol calisee mlio x555 00 1 45" Cuwl (STyol 5 bl )
g o iy clas 1 0,8 o olas (LS, e o
Ll 4l olyen 4 1y LS ol spes i3l

o5 fed Sl Slojle laayy, axly > S)b
()8 sladaly da bl de 4 dald) da calby
g 0 gl BB g 383 5 cuani 1 590 4 3 Sdas 0bj))
2 e g & 63 il el e Sl (ioren
Cogo bl o8l 4 plast 5l Sbeg  SME] glas il
1l 85 25 o e i 115l ol 13 3180 3980
bl o8 o Wlige glajle » oo b g 5 ke
el b caals walgs bles bl 5o g il ) Lol
D o] Glaal 55 cga )3 9 03905 (65108 35 lojles
By Glaal si00 cas 0 il 4 bles opl 9 ol
ilge plojl (Y ghue 5 A5 oo Ly 50 3l (Js g
) S wlen |y plojle oS, o5 sl sl L
25 Mo 1y lojls Mo 0390 jaual D45 odlgils
5 Wlos (Sb lojlo Sl sgas b ansl ansly blos 5 sl
My 395 olajl 4 ojlgen g o390 1Bl 395 Glojlu &
aslay 3,

2 ol clie loie b Sbjlw cllie paw dxy
Gl Jsb 3 asd ( slayld, cunS 5l ol3 lS]l
B)lyd QU GlagyliS Sl psrde cal )15 35503 b,
Cusl gy Jold g ol 0l Fido dlliaio pd ladyg 0
Jate gldpj 4 by bwy Gljle cllie oS
Clbls)) wlp gl 4 cllie | gg ol dgbe
o)Ll 005 3 g odiw B oy ((plynl g CBlio ol gon)
5 olojle o il & (LSH bles e Slg o 4S5l
sl auals ohen & 1y o) Glial giss gly 50
S, Gb 5l T Sl g Slejle cllie &S cdS g
wils e p3U QLS Slojle ae (Rl p Ml e
b

25 Sljle ol b a4 ob i ml yuioeen

5 PR B @l b ad ol ol e Slojls
g Slojbe sl o e daly p e (V)Y) Ko
5 30 5 (V) o slogiagi b g e Slojlo ses
5 Slojle O5fe m (hie dal) p e (V0OF) GLSen
Wik ol @S pelel p adbiee guenl Slojle g
oo 56 QLSS Slojl sa lies 3 Glojl slol
9 OUSH i jlpl aine) (3,5 @13 b lgioe cnlple o)l



WAV liasj F 8 ylasd couidd Sl ¢ ojys Copdo 13 (63,8 sla sidgsy \'al

REFERENCES

Allen, N. J., & Meyer, J. P. (1990). The
measurement and antecedents of affective,
continuance and normative commitment to the
organization. Journal of occupational
psychology, 63(1), 1-18.

AMIRKAFI, M., & HASHEMINASAB, F.
(2013). The effect of organizational justice,
perceived  organizational  support  and
organizational trust onorganizational
commitment. Journal of social issues of iran.
1(4).33-62

Bahrami, M. A., Aghaei, A., Barati, O., &
Tafti, A. D., & Ezzatabadi, M. R. (2016). Job
Motivating Potential Score and Its Relationship
with Employees’ Organizational Commitment
among Health Professionals.

Cohen, A. (2007). Commitment before and
after: An evaluation and reconceptualization of
organizational commitment. Human resource
management review, 17(3), 336-354.

Dabbagh P. esfahani AN. shidk A. (2012).
Studing  relationship ~ beetwin  perceived
organization justice and organization silence.
Case study: (khorshid hospital personals).
Institute of interdisciplinary bus. Res. 3(10),
468-478

DeConinck, J. B. (2010). The effect of
organizational justice, perceived organizational
support, and perceived supervisor support on
marketing employees' level of trust. Journal of
Business Research, 63(12), 1349-1355.
Dehghanian H, Saboor E., & Hojati A. (2013).
Investigating  the  Relationship  between
Components of Organizational Justice and
Organizational Commitment in an Insurance
Company. Insurance research. 28(2). 153-180.
Deniz, N., Noyan, A., & Ertosun, O. G. (2013).
The relationship between employee silence and
organizational commitment in a private
healthcare = company. Procedia-Social — and
Behavioral Sciences, 99, 691-700.

Detert, J. R., & Burris, E. R. (2007).
Leadership behavior and employee voice: Is
the door really open?. Academy  of
Management journal, 50(4), 869-884.

Dostar M., & Esmaeilzade M. (2013).
Organizational justice and its impact on Voice
and employee performance. Journal of
Management  Studies  Improvement — and
Development. 23(72). 143-163.

Eisenberg, E. M., Goodall, H. L., & Trethewey,
A.  (1993). Organizational ~ communication:
Balancing creativity and constraint. New
York: St. Martin's Press.

Farndale, E., Van Ruiten, J., Kelliher, C., &
Hope-Hailey, V. (2011). The influence of
perceived employee voice on organizational
commitment: An exchange perspective. Human
Resource Management, 50(1), 113-129.

Freund, A.,& Abraham, C. (2004). The
relationship between work commitment and
organizational citizenship behavior among
lawyers in the private sector. The Journal of

Behavioral and applied management, 5(2), 93-
113.

Ghalavangi H, Alizade S.,& Alizade M.
(2015). The Relationship of Perceived Justice
with Organizational Commitment of Nahdeh
Secretaries. Journal of School Psychology.
4(4). 111-124.

Ghasemi, P., Zomorrodi, A., & Akbari Nasab,
J.(2016). Studying the role of organizational
justice, commitment and Ethical climate in
organizational silence. International Academic
Journal of Business Management . 2(1). 17-25

Ghsmiany, SH., Poorreza, A., Forotan, S.
(2014). Investigating the Relationship between
Organizational Justice and Organizational
Commitment among Hospital Staff. Haspital
Jjournal. 13(3). 51-58.

Gruman, J. A., & Saks, A. M. (2011).
Performance management and employee
engagement. Human Resource Management
Review, 21(2), 123-136.

Hames, K. (2012). Employees’ voice climate
perceptions and perceived importance of voice
behaviour: links with important work-related
outcomes (Doctoral  dissertation, Murdoch
University).

Handlon, R. L. (2009). The departure of the
insurance agent: The impact organizational
commitment, organizational justice, and job
satisfaction have on intent to leave in the
insurance  industry (Doctoral  dissertation,
Capella University).

Hirschman, A. O. (1970). Exit, voice, and
loyalty:  Responses to decline in firms,
organizations, and states (Vol. 25). Harvard
university press.

Kamaluddin, M., Syaifuddin, D. T., &
Mabhrani, S. W. (2015). Leader Member
Exchange (LMX) as Relationship Mediation
between Organizational Justice Towards Work
Motivation and Organizational Commitment.
Koch, J. L., & Steers, R. M. (1978). Job
attachment, satisfaction, and turnover among

public sector employees. Journal of vocational
behavior, 12(1), 119-128.



vy

e Slojlo Slol ldlawly (585 b Slojles dews 2 clae 135008 hiuje oy

Leephaijaroen, S. (2016). Effects of the big-
five personality traits and organizational
commitments on organizational citizenship
behavior of support staff at Ubon Ratchathani
Rajabhat  University, Thailand. Kasetsart
Journal of Social Sciences, 37(2), 104-111.

LePine, J. A., & Van Dyne, L. (2001). Voice
and cooperative behavior as contrasting forms

of contextual performance: evidence of
differential relationships with big five
personality  characteristics and cognitive

ability. Journal of applied psychology, 86(2),
326.

Liu, W., Zhu, R., & Yang, Y. (2010). I warn
you because I like you: Voice behavior,
employee identifications, and transformational
leadership. The Leadership Quarterly, 21(1),
189-202.

Masrek, M. N., Osman, M. A. F., Ibrahim, Z.,
& Mansor, A. N. (2015). Malaysian computer
professional: ~ assessment  of  emotional
intelligence and organizational commitment.
Procedia-Social and Behavioral Sciences, 172,
238-245.

Nadiri, H., & Tanova, C. (2010). An
investigation of the role of justice in turnover
intentions, job satisfaction, and organizational
citizenship behavior in hospitality industry.
International  journal of hospitality
management, 29(1), 33-41.

Nikolaou, I., Vakola, M., & Bourantas, D.
(2008). Who speaks up at work? Dispositional
influences on employees' voice behavior.
Personnel Review, 37(6), 666-679.

Otarkhni, A. (2009). Justice and fairness in
trust-based collaboration. Management
perspective. 33(1). 29-47.

Pinder, C. C., & Harlos, K. P. (2001).
Employee silence: Quiescence and
acquiescence as responses to perceived
injustice. In Research in personnel and human
resources management (pp. 331-369). Emerald
Group Publishing Limited.

Rahman, A., Shahzad, N., Mustafa, K., Khan,
M. F., & Qurashi, F. (2016). Effects of
organizational  justice on  organizational
commitment.  [nternational  Journal  of
Economics and Financial Issues, 6(3S), 188-
196.

Rezaeian, A. (2014). Expecting Justice and
Justice in the Organization (Advanced
Organizational Behavior Management). tehran,
samt publication.

Safary, M.(2016).The Effect of Organizational

Justice on  Organizational Voice and
Organizational Performance. Third
International Management Symposium

Focusing on Sustainable Development.

Scandura, T. A. (1999). Rethinking leader-
member exchange: An organizational justice
perspective. The leadership quarterly, 10(1),
25-40.

Seid javadin, S., Tarahi, M., & Tahery gh.
(2008).  Understanding the  Effect of
Organizational Justice Dimensions on Various
Aspects of Job Satisfaction and
Organizational. Commercial Management
Journal. 1(1). 55-70

Shiuan, C. B., Yn, I. D., & Relley, J. H. (2003).
Organizational Commitment: the Chinese
Super Visionary Commitment and Employee
Outcomes in Context Proximal Hypothesis or
Global Hypothesis. Journal of Organizational
Behaviors, 24(3), 14-45.

Sultan hosseine, M., Kaderyan jahromi, M., &
Sabery, A. (2013). Estimation of Relative
Share of Organizational Citizenship Behavior
on Organizational Justice in Elite Men's
Athletes. Sports Management Journal. 19(5).
145-160

Tan. Catin.(2014). Organization justics as a
predictor of organizational silence. Educational
Reasearch and reviews. Vol 9. 1190-1220.

Thomas, J. P., Whitman, D. S., & Viswesvaran,
C. (2010). Employee proactivity in
organizations: A comparative meta-analysis of
emergent proactive constructs. Journal of
Occupational and Organizational Psychology,
83(2), 275-300.

Dyne, L. V., Ang, S., & Botero, 1. C. (2003).
Conceptualizing  employee  silence and
employee voice as multidimensional
constructs. Journal of management studies,
40(6), 1359-1392.

Clay-Warner, J., Hegtvedt, K. A., & Roman, P.
(2005). Procedural justice, distributive justice:
How experiences with downsizing condition
their impact on organizational commitment.
Social Psychology Quarterly, 68(1), 89-102.
Whiteside, D. B., & Barclay, L. J. (2013).
Echoes of silence: Employee silence as a
mediator between overall justice and employee
outcomes. Journal of business ethics, 116(2),
251-266.

Yarmohamadian, M., Shafiepoor, F..&
Foladvand, M. (2012). The Relationship



WAV liasj F 8 ylasd couidd Sl ¢ ojys Copdo 13 (63,8 sla sidgsy Y¥

between Organizational Justice, Job
Satisfaction and Organizational Trust and
Organizational ~ Commitment  with  Self
Assessment of Organizational Excellence in
order to provide a predictive model. New
Approach Quarterly in Educational
Management. 1(4). 1-18

Zhang, Y., Huai, M. Y., & Xie, Y. H. (2015).
Paternalistic leadership and employee voice in

China: A dual process model. The Leadership
Quarterly, 26(1), 25-36.

Zhao, H. (2014). Relative leader-member
exchange and employee voice: mediating role
of affective commitment and moderating role
of Chinese traditionality. Chinese Management
Studies, 8(1), 27-40.



