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 چكيده

ــا  ــژوهش ب ــن پ ــار شخصــي،    اي هــدف بررســي رابطــه ابتك

و  سرماية اجتماعي س ـ گيري جهت بـا  عملكـرد  مذهبي  ازماني
اجـرا      شـد     توليـدي مراكـز كاركنان در پـژوهش   روش. شغلي

مراكـز توليـدي    كاركنان ،همبستگي و جامعه آماري پژوهش
ــد كــه از   بودن ــل ــهر  اردبي ــا   ش ــان آنه ــر 200مي ــق  نف از طري

انتخـاب  شـدند   مرحلـه  دو اي گيري خوشه نمونه ابزارهـاي  . اي
مقياس   سنجش ، )1998 چـك،  رابينـز ( شخصـي  ابتكـار شامل

، مقيــاس )1968 آلپــورت،( گيــري مــذهبي جهــت پرسشــنامة
 پرسشـــنامة و) 1999 لادردال،( اجتمـــاعي ســـازماني ةســـرماي

شغلي   طريق ضـريب   ها از داده. بود) 1963 پترسون،(عملكرد

هـا   يافته. همبستگي پيرسون و رگرسيون چندگانه تحليل شدند
كـه   ابتكـار   داد اجتمـاعي   سـازما     نشان سـرماية و  شخصـي، ني

مثبـت  مذهبي دروني گيري جهت شغلي  همبستگي  با  عملكرد

بيروني  گيري مذهبي اما بين جهت. دارند) >01/0P( معناداري

ـــغلي همبســـتگي معنـــاداري ـــرد ش ـــه و عملك ـــد ب نيام   دســـت

)05/0P< .(درصـد از   3/34كـه   رگرسيون چندگانه نشان داد
شغلي از طريق گيري  ابتكار شخصي، جهت واريانس  عملكرد

 .شود اجتماعي سازماني تبيين مي ةو سرماي هبيمذ
مذهبي،   جهت ابتكار شخصي، :كليدي هاي واژه  ةسـرماي گيري

شغلي اجتماعي سازماني،   . عملكرد
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Abstract  
The research was performed to determine the 

relationship between personal initiative, religious 

orientation, organizational social capital and job 

performance in the productive centers employees. 

The research method was correlation, and 

research statistical population comprised of all 

productive centers employees in Ardabil city, 

among them 200 persons were selected through the 

two-stage cluster random sampling. The 

measurement instruments were the Personal 

Initiative Scale (Robitschek, 1998), the Religious 

Orientation Questionnaire (Allport, 1968), the 

Organizational Social Capital Scale (Lauderdale, 

1999) and the Job Performance Questionnaire 

(Paterson, 1963). Data were analyzed through 

Pearson’s correlation coefficient and multiple 

regression analysis. The results revealed that 

personal initiative, organizational social capital 

and internal religious orientation  had a significant 

positive correlation with the job performance of 

productive center employees (P<0.01), while a 

significant negative correlation was not obtained 

between external religious orientation and job 

performance (P>0.05). The results of multiple 

regression analysis showed that 34.3 percent of 

job performance variance would be explained 

through variables of personal initiative, religious 

orientation and organizational social capital.  

Keywords: personal initiative, religious orientation, 

organizational social capital, job performance. 
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